A RKANSAS
DEPARTMENT OF

) ¢ HUMAN
=Y SERVICES

Office of Chief Counsel
P.O. Box 1437, Slot 5260, Little Rock, AR 72203-1437
P: 501.396.6168 F: 501.682.8009 TDD: 501.682.8933

December 16, 2022

Secretary of State John Thurston
500 Woodlane Ave., Suite 026
Little Rock, AR 72201-1094

Re: Expedited Rule Repeal pursuant to Act 65 of 2021

Please find attached the following REPEALED rules for the DHS Office of Chief Counsel (OCC). These
rules have been REPEALED in accordance with Act 65 of 2021. The Arkansas Legislative Council
approved the repeal of the rules on December 16, 2022.

Pursuant to Act 65, the repeal was effective immediately and their repeal is not subject to the Arkansas
Administrative Procedure Act. Act 65 requires DHS to notify your office within 10 days of repeal.

e DHS Policy 1009 - Equal Opportunity Policy, SOS Rule # 016.14.14-002

e DHS Policy 1078 — American with Disabilities Act, SOS Rule # 016.18.09-001; Revised
016.14.11-005

e DHS Policy 1094 — DHS DRC Cooperation Rule, SOS Rule # 016.14.11-008

If you have any questions or need additional information, please contact Mac Golden, Office of Rules
Promulgation at 501-320-6383 or by emailing Mac.E.Golden(@dhs.arkansas.gov.

Sincerely,

rﬁ\ﬁ\(ﬁr\w myu no~e
Chief Counsel

SL:kc
Attachments

CC:  Arkansas State Library
Ms. Rebecca Miller-Rice, Bureau of Legislative Research

We Care. We Act. We Change Lives.
humanservices.arkansas.gov
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ADA ODATION R W C |

Employee discloses need for
accommodation for disability in order to
perform the essential functions of his or
heriob

Shaded areas indicate
with HR and/or OCC may

when consultation
advisable

.

Information Gathering
Completed within S days of employee’s request/disclosure
FID reviewed and updated as necessary to reflect current essential job functiGns
Supervisor notes initial impressions & recommendations
Forms DHS-2812-A & 2812-C are completed & forwarded to Division AD,
coordinator \

e & o 9

Detision
{within 20 days of initial request)
Is a reasonable accommodation
possible within the employee’s
current position?

No

Medical Certification

ADA coordinator provides employee
with form DHS-2812-B and accurate,
up-to-date FID to establish need for
disability. Give notice of date to
return the form or request for
accommodation will be considered
withdrawn

No

ADA coordinator completes form

ADA eoordinator completes form

#42-D & response letter. DHS5-2812-D & response letter.
e & ADA coordinator sign. Employee & ADA coordinator sign.
e given of appeal rights. No Notice given of appeal rights.
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ADAR

Shaded areas indicate points when consultation with
HR and/or OLC may be adv

MENT CONSIDERATION FLOW CHART

fication

* Employee is natified that reassignment
15 being considered

« Employee has five working days to
submit an employment application,

resume, and geographic preferences

Comgpliance Official

s Division forwards request and all apglicable No
documentation to the DHS Personfiel

Effective Date: January 20, 2012

/

Yes

/ Recruitment & Placement

o PCO forwards relevant documentation to

Recruitment & Placement.

Within 2 business days and every 5

business days thereafter for 60 calendar

days, vacancies identified for which

employee meets MQs

® Hiring officials given opportunity to
submit functional job description,
benchmarking criteria, or list of essential
job functions

» Empioyee may be reassigned taa
position only if qualified 1o perform the
essential functions of the job, AND if he
or she meets the qualifications of the
lowest benchmarking group that would
otherwise be interviewed

Placement
Emplayee I5 oifered position most
similar to the one currently held
and reassigned to that position
upon acceptance {or upon
vacancy), with any necessary
reasonable accommodations.
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